Reference INTEGRITY

¥ (@ beacon
. xuhaed North Carolina
Office of the State Controller
1elds

This reference defines the fields that are included in the Create New Position, position action 100,

screens and tabs. The fields are list in the order they appear on the SAP screen, reading left to right
for each row.

Position Data on the General Tab

(=
pction Goto System Help

@ 19 E e DHE anon DR om
@L| Create New Position - DISPLAY

AT Address  Time | Cost

Position =]
~ Position; 61000985 TRAMSPORTATICON STAFF EMGIMEER |_TRGTEST -]
valid from 1 a/18/2007, to 112/31/9999|
Infotype status 5"2'5 Planned Wark Flow Status M| in Praocess PCR Bumber ;_E_B'BEI'IjEI'IfIE;'I'IIﬁ'
Positionabbr  [TRANS STAFF | Fosilion Name  TRANSFORTATION STAFF ENGINEER | TRGTEST
@ Open (O Vacancy filled
Comparny Gode [NEBZ | STATE OF MG Fersonnelarea  [1581] Transportation
Business Area 15|3E| Ciept of Transportation Fers. subared NEEIB Tday Interface
Employee group | BPA Bi-Weekly = EE subgroup M| FTN-FLEAOT Perm
Hours peritieek ':4I3 BEI
80C Code 51'3'291' 1 Accountants and Auditors
Courty Gode [832| Curham
_Fostion Types: hohe ] | Emergency b Essentialile] - Key | Nor-itey Fosttion ]
Field Name Field Description
Position The SAP eight-digit position code (perform a search for the correct position title) for the
position to be maintained.
Valid from Beginning date of the organizational assignment which identifies the start of a validity

period. For existing Legacy positions, the start date was established as 01/01/1900.
Note: The Validity period, also referred to as the effective date range, identifies the
lifespan assigned to an object or an infotype record, or the period of time that these
items "exist". Validity periods consist of a start date and end date.

Valid to Contains a date that identifies the end of the validity period which is the ending date of
the organizational assignment; if the assignment is ongoing, the “end of time”
12/31/9999 is entered.

Infotype status Identifies whether the infotype is in planned or current status. Position infotypes will
remain in planned status until all approvals have been obtained.

Work Flow Status This field, automatically populated by SAP, displays the current status of a workflow
item, such as “N” for in progress, “A” for has been approved by one or more approvers,
“R” for rejected, and M for complete.

PCR Number Stores the searchable, SAP generated ten-digit number used to designate a workflow
item.

Stare of North Carolina
Office of the State Controller
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Position Data on the General Tab

=

pction Goto System Help

2

3 0H 000 CHE OEnD D0 BB

m Create New Position - DISPLAY

AT Address  Time | Cost

F'nsmnn

valid from
Infotype status

"F'DSITIDH abbr
J Dpen

facancy filled

[=]
5'1 BBBQBE TRAKSPORTATICN STAFF ERGIMEER | TRGTEST E
|1E||"1|3."2EIEIT to 112."31."9999
2| Planned Work Flow Status — |N| In Process PCR Mumber 5000000504

TRANS STAFF | Position Name | TRANSFORTATION STAFF ENGINEER |_TRGTEST)

Comparny Gode [NEBZ | STATE OF MG Fersonnelarea  [1581] Transportation

ulgl_L.I_S_il"!I?__Sﬁ Ar!e_g 15I3EI Ciept DfTranspDﬂatlnn F:!_alr_s_.__.sybﬁ_rgg ﬂ_E_BB Tday Interface

Ermployes group BF'A Bi-Weakly E| EE subgroup [ FT M-FLSAOT Petm

Hours pervWeek 4|3 08

80C Code ?1-3'29H Accountants and Auditors

Courty Gode [832| Curham

_Position Types: hene [ 1 Emerency vl - Essentis)i (v Key | Non-icey Fosiion &)
Field Name Field Description

Position abbr.

Name of the Position abbreviation. Position short text is a 12 character field. Not all 12
characters have to be used. Start each short text word with a capital letter and follow
the naming conventions of your agency.

Position Name

Full description of Position Name, up to 40 characters long, followed by a dash,
followed by the Job Group name.

Open

Indicates that the position is vacant.

Vacancy filled

Indicates that the position is held by an employee.

Company code

Represents the highest levels of the organizational structure. Use NCOL1 for all
agencies, except for Transportation and Employment Security Commission. Their code
is NC02. All agencies except DOT and ESC use NCO1.

Personnel area
(Pers. Area)

Code that identifies the agency and division associated with the position. Some
examples are:

For Company Code NCO1
e 1401 State Controller
« 1601 Environment and Natural Resources
e 7101 State Personnel
e« 8701 School of Science and Math
For Company Code NC02
e Transportation
* Employment Security Commission

Stare of North Carolina
Office of the State Controller
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Position Data on the General Tab

=

pction Goto System Help

&

D9 H Qe DHE a0 DR 2E

Create New Position - DISPLAY

M, svess Tins oo

Fogition [+
_ (610808385 TRAKSPORTATICN STAFF ERGIMEER | TRGTEST E
valld from 1B/18/2007) to [12/31/0999)
Infotype status 5."2'5 Planned \Work Flow Status (M| In Frocess PCR Bumber E_E_EI'I'J'E'I'IjEI‘Iflﬁ'I'IIﬁ"
Posiionablr.  [TRANS GTAFF | Position Name | TRANSPORTATION STAFF ENGINEER | TRGTEST)
@ 0pen (O Vacaney filled
Comparny Gode [NEBZ | STATE OF MG Fersonnelarea  [1581] Transportation
Business Area .1589 Ciept of Transportation Pers. subarga NEEIB Tday Interface
Ermployes group BF'A _El'i_—i-'_‘iféé'ki_!.f' ";} EE subgroup P-1 FT M-FLSAOT Petm
Hours pereek | 40.09]
80C Code 51-3'261' 1] mecountants and Auditors
Courty Gode [832| Curham
_Position Types: hene [ 1 Emerency vl - Essentis)i (v Key | Non-icey Fosiion &)
Field Name Field Description

The Personnel Area is tied directly to the company code and is used by Payroll to
identify the specific agency for which the employee works. A company code can
include one or more Personnel Areas. Personnel Area is important for selecting dates
for reporting. Personnel areas determine where wages and salaries are posted and
from where they are paid.

Business Area

In most cases, represents the agency. The exceptions are:
» Justice (SBI)

* HHS (403-b)
» CCPS (Highway Patrol)

Note: A Business Area is a unit within a company code used by Finance to complete
set of income statements and balance sheets. The Business Area represents a
separate area of operations or responsibilities within an organization.

Stare of North Carolina
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OM F| eI d S Office of the State Controller
Position Data on the General Tab
[=
Px_Eti_nrj gn_m_ Sgstgm ﬂelp : _
& aldH | e DER anoa FAE @m

Create New Position - DISPLAY

AT Address  Time | Cost

Fasitian

valid fro
Infotype status

FHEIRIARA

o OpeEn L
Company Code
Business Area

ey Tile

KNS

;ﬁ'] BOEa8s TRAKSPORTATICN STAFF ERGIMEER | TRGTEST

te/168/2007| to [12/31/9080]

Wark Flow Status [N InPracess PCR Mumber 5000000504
TRANS STAFF | Position Name  TRANSPORTATION STAFF ENGINEER |_TRGTEST

5"2'5 Planned

;_r:lI:I32l STATE OF MG Fersonnel area

.1589 Diept of Transparation

__15El'l. Transporation

Pers. subarea [NEBE | Tday Interface

Ermployes group ;IBﬁA Bi-Weakly E| EE subgroup [ FT M-FLSAOT Petm
Hours peritieek 4I3 BEI
80C Code 51-3'261' 1| Accountants and Auditors
Courty Gode [832| Curham
_Fostion Types: hohe ] | Emergency b Essentialile] - Key | Nor-itey Fosttion ]
Field Name Field Description
Pers. subarea Code that defines various working schedules so that Time Management can define
(Personnel groups of specific time entry rules. Some examples include:
subarea) * NCO1 7 day Norm

« NCO04 7 day El/Ap
* NCO7 7 day Temp
e NCO09 7 day External

The Personnel subgroup groups similar jobs to conform to time and attendance rules.
There are five key elements that determine an employee’s Personnel Subarea
assignment:

» Calendar assignment

» Relationship to the state (regular vs. temp vs. elected vs. contractor)
» Quota accrual rules/requirements

» Work schedule rule (to restrict the available work schedules)

» Working period (which defines Overtime Period)

See the Personnel Area and Subarea (PSA job aid that is available on the Beacon
University Help website for detailed information concerning the relevant PSAs
associated with each Personnel Area.

Stare of North Carolina
Office of the State Controller
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Position Data on the General Tab
=
ngti_nrj gnm_ Sgstem Help
& 29 E A DHEE B man A0 @m

[@=] Create New Position - DISPLAY

m Address | Time . Cost

Posifion =]
~ Position; 61000985 TRANSFORTATIGN STAFF ENGINEER | TRGTEST -]
Walid from .mmmzam? to [12/31/9930]
Infotype status 2 Planned Wark Flow Status M| in Praocess PCR Bumber E_E_EI'I'J'E'I'IjEI'II-IE;'I'IIﬁ"
Foston ot [TRANS STAFF | Position Name | TRANSPORTATION STAFF ENGINEER | TRGTEST,
’ O | vacancy filled
Comparny Gode [NEBZ | STATE OF MG Fersonnelarea  [1581] Transportation
Business Area 15I3EI Diept DfTranspDﬂatlnn Fers. subared NEEIB Tday Interface
Ermployes group BF'A Bi-Weekly Ef | EE subgroup P-1 FT M-FLSACQT Perm
Hours peritieek 40 BEI
80C Code -1 32011 mccountants and Auditors
County Code [832| Curham
_Fostion Types: hohe ] | Emergency b Essentialile] - Key | Nor-itey Fosttion ]
Field Name Field Description
Employee Group Assigns the appointment type and establishes rules for calculating leave and managing
(EE Grp, EE Group, pay. Some field values include:
EG) e A SPA Employees (Subject to Personnel Act employees)
« K EPA Employees (Exempt from Personnel Act Employees)
« O Supplemental Staff (temporaries, pick up firefighter, National Guard,
contractor, etc.)
- P SPA Bi-Weekly
See the Employee Groups and Subgroups Definitions job aid that is available on the
Beacon University Help website for detailed information.
EE Subgroup The EE subgroup field:
(Employee » Defines the position work status (full time, part time) and the position work
subgroup, ESG) schedule.

» Determines detailed and specific calculation rules for employee pay.

» Defines if the position is subject to or not subject to FLSA Overtime (OT).
Some examples of the EE subgroup for the SPA Employees EE group include:

* Al FT N-FLSAOT Perm (Full-time, not subject to FLSA Overtime, Permanent)

* A2 FT N-FLSAOT Prob (Full-time, Not-Subject to FLSA Overtime, Probation)

e B1FT S-FLSAOT Perm (Full-time, Subject to Overtime, Permanent)
See the Employee Groups and Subgroups Definitions job aid that is available on the
Beacon University Help website for detailed information.

Stare of North Carolina
Office of the State Controller
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Position Data on the General Tab

(=
pction Goto System Help

@ D9 E @ DHE anon DR OB
[@z] Create New Position - DISPLAY

AT Address  Time | Cost

F'nsmnn [+
P 51 BBBQBE TRAKSPORTATICN STAFF ERGIMEER | TRGTEST E
\{_e_u_ug:i_f_r__qm_ .mmmzam? to [12/31/9930]
Infotype status :2_ Planned \Work Flow Status || InProcess PCR Bumber E_E_EI'I'J'E'I'IjEI'II-Iﬁ'I'IIﬁ"
e TRANS STAFF | Position Name | TRANSPORTATION STAFF ENGINEER |_TRGTEST,
@ 0pen (O Vacaney filled
Comparny Gode [NEBZ | STATE OF MG Fersonnelarea  [1581] Transportation
ulgl_L.I_S_il"!I?__Sﬁ Ar!e_g 15I3EI Ciept DfTranspDﬂatlnn F:!_alr_s_.__.sybﬁ_rgg ﬂ_E_BB Tday Interface
Ermployes group BF'A Bi-Weakly E| EE subgroup [ FT M-FLSAOT Petm
Hours peritieek 4I3 BEI
80C Code ?1-3'291' 1] mecountants and Auditors
Courty Gode [832| Curham
_Position Types: honel | Emercency Al Esaentiali b Keg | Nop-icey Focilion B
Field Name Field Description
Hours per Week Represents the budgeted number of hours per week for the position. In most cases the
value will be 40 hours per week.
SOC Code Stores the Standard Occupational Classification occupational code for the position.

SAP assigns the SOC code for graded positions. For banded positions, the SOC code
will be determined by the agency.

County Code Contains the three-digit code for the county where the position is located.
Position Types The State has three separate designations for critical positions which are defined as
follows:

» Emergency — Positions required to work during adverse weather or conditions of a
serious nature that prohibit some employees from reporting to work.

» Essential — Positions exempt from an Executive Order prohibiting the filling of
positions.

» Key — Positions designated by an agency that include responsibility for performing
mission critical work necessary for the organization to achieve its business goals. A
vacancy in a key position of over one week would have a negative impact on the
delivery of services because of the criticality of the work.

A position can be designed with more than one type. If no types are applicable, select
None.

Stare of North Carolina
Office of the State Controller
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Reference

bEACON

EOTDETeY North Carolina

O M F| el d S (I'ce of the State Controller

Position Relationships Data on the General Tab

| Position Relationships
g Unit |1eoeenit | Depattment of Transportation
Job 30004118 | TRANSPORTATION STAFF ENGINEER |
Repors To 54215881 | TRANS EMGNR DIRECTOR Il
Field Name Field Description
Org Unit Contains the eight-digit number that represents the organizational unit to which the
position belongs.
Job Contains the eight-digit number for the job assigned to the position.
Reports to Contains the eight-digit position number that represents the supervising (chief) position

for the organizational unit.

Pay Grade tab on the General tab
Note: The fields on this tab are automatically populated from the Planned Compensation infotype
record for the Job.

o e BT

Salary structure data -
Ciry Sroupirig UsA . 5| Paygrade [6R74
Pay grade type 01]  Graded Level R]  To  [GR|
Area 5'81'_ Annual Salaries Ke_ﬁ,r Diate for Display _:'1-9'."1"9_?5'9-5'?'5
Currency key S0
Fay dgrade 4 ,BBE._B_EI-_ Tn | EQ,@QHE o
Referenice salary | 55.445.00 |
Titria unit Annually al
Field Name Field Description
Ctry Grouping Indicates the country that is used in the Human Resources components of SAP.

Accept USA, for United States as the default value. This field is populated from the
Planned Compensation infotype for the Job.

Pay grade The code for a group of similar jobs for employee compensation. A pay grade is
defined by the country, the pay grade type and the pay grade area. A pay grade can
be divided into several pay grade levels. This field is populated from the Planned
Compensation infotype for the Job.

Stare of North Carolina
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bEACON

EOTDETeY North Carolina
Office of the State Controller

Pay Grade tab on the General tab
Note: The fields on this tab are automatically populated from the Planned Compensation infotype

record for the Job.

AT s

Salary structure data -

Ctry Grauping
FPay grade tipe
Atea

USA - 2 Pay grade _;|'_3'__F.:711,' !
(18/10/2007 |

E|1 Annual Salaries KE':." Date for DiSFIlEI':._"

Currency key S0
Paygrade | 41,882.00 | To 50,003.00
Referefice salary . 55,448.00 |
Tirme unit Annually 2l
Field Name Field Description
Pay grade type Distinguishes between the different types of pay grade structures, such as:

* 01 Graded
» 02 Banded
* 03 Flat rate
* 04 T-Grade
» 05 X-Grade
This field is populated from the Planned Compensation infotype for the Job.

Level (Pay grade
level)

Defines the code for the salary range within the pay grade. Each level has a minimum
and a maximum amount. This field is populated from the Planned Compensation
infotype for the Job.

Pay grade area

Distinguishes the salary structure. Some examples include:
» 09 Flat Rate Judicial
e 14 Flat Rate Judicial Hourly

Key Date for

Defaults to today’s date. This field confirms that the data displayed on the tab is

Display current.

Currency key Accept USD, for US dollars as the default value.

Pay grade Stores the minimum of pay range. This field is populated by the Planned
Compensation infotype record for the Job.

Pay grade to Stores the maximum of pay range. This field is populated by the Planned

Compensation infotype record for the Job.

Stare of North Carolina

Office of the State Controller
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Reference
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. DY North Carolina
OM F| el d S Office of the State Controller

Pay Grade tab on the General tab
Note: The fields on this tab are automatically populated from the Planned Compensation infotype
record for the Job.

A s

Salary structure data -
Cry Grouping UEA - 7 Pay grade ERT4
Pay grade type 181] oraded Level (6| To  [6R|
Area 5'EI1'__ Annual Salaties Key Diate for Display _:'1'B'I"1"'E|_;f'§i3|'iii'fi
Currency key =
Pavgrade [ 4186200 To | 59,093.00
Reference salary | 55,445.00
Time unit iﬁhnda_lly' Er
Field Name Field Description
Reference salary Contains an absolute amount that can be used as a reference point in the pay grade.

The reference salary represents the midpoint of the pay grade. This field is populated
by the Planned Compensation infotype record for the Job.

If the position is banded, the reference salary is one market index (journey) of the band.

Example:

The minimum paid for the pay grade is USD 4000 and the maximum paid is USD 6000.
The reference salary in your organization represents the midpoint. In this case, the
reference salary would be USD 5000.

Time unit Determines which unit of time is used to calculate/display amounts in compensation
administration. Values can be:
* Monthly
e Annually
* Hourly
*  Weekly

» This field is populated by the Planned Compensation infotype record for the Job.

Stare of North Carolina
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O M F| el d S Ore of the State Controller

Pay Scale tab on the General tab

Note: The fields on this tab are automatically populated from the Planned Compensation infotype
record for the Job.

Pay Grade : Direct

Fay scale structure data
Country Grouping LISA El
P .scale type B3 Flat Rate
PS Area B9} Judicial
ESG for CAP K]
Fay Scale Group Jaga Tao JRGA
PS level BE To ]3]
key Date for Display |1EI."‘I.?‘.-'2EIEIT
CUrrency key 5D LInited States Dollar
Amoaunt 51,692.00 | To 51,692 . 00
Tirme unit tanthly g
Field Name Field Description
Ctry Grouping Indicates the country that is used in the Human Resources components of SAP. Accept
(Country Grouping) USA, for United States as the default value.
ESG for CAP This is the Employee Subgroup for the Capacity field which is set at configuration and
is always “3".
P. scale type Distinguishes between the different types of pay grade structures, such as:
e 01 Graded
» 02 Banded
* 03 Flat rate
e 04 T-Grade
» 05 X-Grade
Pay Scale Group Defines the code for the salary range within the pay grade. Each level has a minimum
and a maximum amount.
PS Area Distinguishes the salary structure. Some examples include:

* 09 Flat Rate Judicial
e 14 Flat Rate Judicial Hourly

PS level Defines the code for the salary range within the pay scale.

Stare of North Carolina
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Pay Scale tab on the General tab

Note: The fields on this tab are automatically populated from the Planned Compensation infotype
record for the Job.

Pay Grade : Direct

Fay scale structure data
Country Grouping LISA g
P scale tvpe B3 Flat Rate
PS Area B9 Judicial
ESG for CAP 3
Pay Scale Graup JOGD To JOg0
PS level B To o]
Key Date for Display |1|3f'1?f'2|3|3?
CUrrency key a0 LInited States Dollar
Armount 51,692.00 | To B1,692 00
Time unit tonthly El
Field Name Field Description
Key Date for Defaults to today’s date. This field confirms that the data displayed on the tab is
Display current.
Currency Key Accept USD, for US dollars as the default value.
Amount Stores the minimum and maximum pay range.
Time Unit Stores the maximum of pay range.

Stare of North Carolina
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EOTDETeY North Carolina
Office of the State Controller

Address Tab

Time , Cost
Position
Pasition 61008885 | TRANSPORTATION STAFF ENGINEER |_TRGTEST
Walid from |[18718/2007 to |12/31/9999] Infatype status |2 Planned
Wiark Flow status N. In Frocess
Subityne. [Iain Address 1| | Getaddress |

Street
Foadeicly
Country
Fegion

Addresssuppl. |
House no/Street | 2612 NORTH DUKE STREET
27704 [DURHAM

USA =

MG | Morth Caroling

| Housze nurmber

JEiedhans oo
AT

19195551212
(9195651313

Field Name

Field Description

Subtype (Address
tab)

Expansion of the infotype record to store additional information. For Addresses the
subtypes are
» Courier

e Mailing address
e Main address

Address suppl.

Leave blank. This field is not used by BEACON.

House no/Street

Identifies the street name up to a maximum of 30 characters.

House number

Identifies the street number up to a maximum of 6 characters.

Street

Leave blank. This field is not used by BEACON.

P Code/City Contains the postal (zip) code for the address and the city. For example, 27513
Raleigh

Country Identifies the country. Accept USA, for United States of America as the default value.

Region Contains the two-digit character code for a state. Select NC for North Carolina.

Telephone no. Identifies the phone number for the workstation or desk assigned to the position.

Fax number Identifies the fax number assigned to the position.

Stare of North Carolina
Office of the State Controller
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Time Tab

Note: To activate a time setting to the position, you must either select the indicator or enter data in

the listed field.

General '| Address SNl Cost

Positian

Fosition 61008661

Yalid from 104172007 to (12/31/9999  |nfotype status 2| Planned

Wiork Flow status

Cvertime Compensation{9005) Weekend Shift Premium{a009)

Immediate Payout ]

0R Weekend Shift Prem Rate
Comp Ading Limit Days
Haliday Premium Rate{a010;
Holiday Payaut Period{a006)
Haliday Premium Rate
Immediate Payout [
0R On-Call{ant 1y
Comp Aging Limit Days
on-Call Comp Accrued [
Might Shift Premium{a007)
On-Call Rate %

Might Shift Frem Rate %
Evening Shift Premium{4008) Callback(4012)

Evening Shift Prem Rate % Callhack Accrual

Extended Duty(901 &)

Extended Duty Rate

Field Name

Field Description

Overtime Compensation (9005)

Immediate Payout Indicates if OT is to be paid out immediately.

Comp Aging Limit Indicates if overtime compensatory time is to be paid out (FLSA Subject only) or
expired (FLSA Not-subject only) at a point earlier than 12 months from when it was
earned. The Comp Aging Limit field should be populated with the corresponding
number of days (30 days, 60 days, etc.). The default is 365 days. If no record exists,
the default value of 365 applies.

Stare of North Carolina
Office of the State Controller
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Time Tab

Note: To activate a time setting to the position, you must either select the indicator or enter data in
the listed field.

General '| Address SNjyl= Cost

Positian
Pasition §10880E1
Yalid from 104172007 to (12/31/9999  |nfotype status 2| Planned
Work Flow status
wvertirme Compensation(@005) Weekend Shift Frermiurm (3009
Immediate Payout [
OR Yieekend Shift Prem Rate | %
Comp Aging Limit Days

Holiday Premium Ratedd01 0}

Haliday Payout Period{9006)

Haliday Premium Rate %
Immediate Payout ]

OR Cn-Call{9o1 1)
Comp Ading Limit Days
On-Call Comp Accrued [

Might Shift Premiumg007)

On-Call Rate %
Might Shift Pram Rate %
Evening Shift Premium(&008) Callback(9012)
Evening Shift Prem Rate % Callhack Accrual [l
Extended Duty(8016)
Extended Duty R ate %

Field Name Field Description
Weekend Shift Premium (9009)
Prem Rate Indicates the weekend shift premium rate. Note: If OSP has approved a rate other than

the default of 10%, the rate as a percentage must be entered in the rate field.

Holiday Payout Period (9006)

Immediate Payout Indicates if Holiday compensatory time is to be paid immediately.

Stare of North Carolina

Office of the State Controller 14 of 17 V2 050208



Reference

K bEACON

EOTDETeY North Carolina

O M F| el d S Office of the State Controller

Time Tab
Note: To activate a time setting to the position, you must either select the indicator or enter data in

the listed field.

General '| Address SNjyl= Cost

Positian
Pasition §10880E1
Yalid from 104172007 to (12/31/9999  |nfotype status 2| Planned
Work Flow status
wvertirme Compensation(@005) Weekend Shift Frermiurm (3009
Immediate Payout [
OR Yieekend Shift Prem Rate | %
Comp Aging Limit Days

Holiday Premium Ratedd01 0}

Haliday Payout Period{9006)

Haliday Premium Rate %

Immediate Payout ]

0R On-Callfg011}

Comp Ading Limit Days
On-Call Comp Accrued [

Might Shift Premiumg007)

On-Call Rate %
Might Shift Pram Rate %
Evening Shift Premium(&008) Callback(9012)
Evening Shift Prem Rate % Callhack Accrual [l
Extended Duty(801 &)
Extended Duty R ate %

Field Name Field Description
Comp Aging Limit Indicates if holiday compensatory time (equal time off for time worked on a holiday) is

to be paid out at a point earlier than 12 months from when it was earned. The Comp
Aging Limit field should be populated with the corresponding number of days (30 days,
60 days, etc.). The default is 365 days. If no record exists, the default value of 365

applies.
Holiday Premium Rate (9010)
Holiday Premium Indicates if the position is eligible for holiday premium rate. Note: If the OSP approved
Rate a rate other than the default of 50%, the rate as a percentage must be entered in the
rate field.

Stare of North Carolina
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. EOTDETeY North Carolina
OM F| el d S Office of the State Controller
Time Tab

Note: To activate a time setting to the position, you must either select the indicator or enter data in
the listed field.

General '| Address SNjyl= Cost

Paosition

Fosition 61000061

Yalid from 104172007 to (12/31/9999  |nfotype status 2| Planned

Work Flow status

Cwerime Compensation{3005) Weekend Shift Premium{3005)

Immediate Payout [

OR Yieekend Shift Prem Rate | %
Comp Aging Limit Days

Holiday Premium Ratedd01 0}

Haliday Payout Period{9006)

Haliday Premium Rate %

Immediate Payout ]

0R On-Call{ant 1)
Comp Ading Limit Days

On-Call Comp Accrued [

Might Shift Premiumg007)

On-Call Rate %
Might Shift Pram Rate %
Evening Shift Premium(&008) Callback(9012)
Evening Shift Prem Rate % Callhack Accrual [l
Extended Cuty9016)
Extended Duty R ate %

Field Name Field Description
Night Shift Premium Rate (9007)
Night Shift Prem Indicates the night shift premium rate. Note: If the OSP has approved a rate other than
Rate the default of 10%, the rate as a percentage must be entered in the rate field.
On-Call (9001)
On-Call Comp Indicates if the time is to be collected as On-Call comp time.
Accrued
On-Call Rate The OSP approved on-call rate, expressed in dollars and cents.
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Reference 1N'I'I-:I.ERIT‘.I'
€@ beacon
. EOTDETeY North Carolina
OM F| el d S Office of the State Controller
Time Tab

Note: To activate a time setting to the position, you must either select the indicator or enter data in
the listed field.

General '| Address SNjyl= Cost

FPosition
Paositian 61000361
Yalid from 104172007 to (12/31/9999  |nfotype status 2| Planned
Work Flow status
Cverime Compensation(3005) Weekend Shift Premium{3009)
Immediate Payout [
0R Yyeekend Shift Prem Rate
Comp Aging Limit Days
Holiday Premium Ratedd01 0}
Haliday Payout Period{9006)
Haliday Premium Rate %
Immediate Payout ]
0R On-Call{aot 1
Comp Ading Limit Days
On-Call Comp Accrued [
Might Shift Premium{a007)
on-Call Rate ]
Might Shift Pram Rate %
Evening Shift Premium(&008) Callback(9012)
Evening Shift Prem Rate % Callhack Accrual [l
Extended Duty(901 &)
Extended Duty R ate %

Field Name Field Description

Evening Shift Premium (9008)

Evening Shift Prem If OSP has approved a rate other than the default of 10%, the rate as a percentage
Rate must be entered in the rate field.

Callback (9012)

Indicates if the compensation for callback will be accrued as comp time rather than
pay.

Callback Accrual

Extended Duty (9016)

Extended Duty Rate The approved rate expressed as a percentage for extended duty.
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